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INntroduction

In today’s rapidly evolving digital landscape, UK companies face a pressing
challenge: securing the right tech talent to drive innovation and maintain a
competitive edge.

What's at stake for UK companies today?

In 2025, 76% of tech employers are struggling to fill critical IT roles. For UK
companies, the pressure is mounting—rising costs, delayed projects, and
lost growth are becoming everyday risks. The only way forward is to rethink
where and how you hire.

At GigsRemote, we recognise that the solution lies beyond borders. Central
and Eastern Europe (CEE) is now a hub for skilled, dependable, and cost-
effective tech talent.

This guide shows how GigsRemote helps UK companies cut costs, boost
performance, and access top-tier, remote tech talent from CEE —without
the usual hiring headaches. With real data and case studies, this is your
blueprint for smarter, faster, and more reliable tech hiring.

The challenge is real—but so is the solution. Let’s dive in.


https://www.manpowergroup.co.uk/b_talent-shortage-survey-2025/
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The Tech Talent Crisis In the UK

B 68% of UK tech firms cite shortages as a

major barrier to growth

Teams can't move fast enough—talent shortages are delaying
launches, piling up tech debt, and making it harder to grow or
innovate before the competition does.

8 460,000 EUworkers have left the UK since

Brexit

As the post-Brexit talent pool shrinks, filling tech roles has become a
race—everyone's competing for the same limited group of skilled
candidates.

UK tech salaries rose by 13%in 2024 - the

highestincrease inadecade

Soaring salaries are a sign of the talent crunch—companies are
paying more just to stay in the game, putting serious strain on
budgets, especially for growing tech teams.

Sources. Angel Capital (2024), Cambridge University Press (2024), The HR Director (2023) G R


https://angelcapital.scot/wpcontent/uploads/2024/08/The_Tech_Nation_Report_2024___UK_Tech_in_the_Age_of_AI.pdf
https://angelcapital.scot/wpcontent/uploads/2024/08/The_Tech_Nation_Report_2024___UK_Tech_in_the_Age_of_AI.pdf
https://www.cambridge.org/core/journals/national-institute-economic-review/article/labour-market-implications-of-brexit-a-beveridge-curve-analysis/C1F64D808381F9B8071E2FD46B3D1177?utm_source=chatgpt.com
https://www.thehrdirector.com/business-news/pay_and_reward/salaries-uk-rise-13percent/?utm_source=chatgpt.com
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Understanding the Cost Benchmarks

How to interpret the data in the following slides

What These Rates Represent Assumptions Behind the Data

Mid-to senior-level freelancers (5-10 years experience) % Based on GigsRemote proprietary hiring data

Rates are based on fully remote roles
» Excludes time lost to local holidays, sick leave, paid

Suitable for short- or long-term contracts vaction, admin overhead
GBP (£) standardised daily rates 4 Allfigures are non-billable adjusted (actual working
days)

Reflect freelancer cost only

Roles are illustrative—cost patterns extend to other niche

Based on a 3-month, full-ti t (8hrs/d it
ased on a 3-month, full-time engogemen( rs/ C‘Y) tech talent

These insights reflect more than market data—they're powered by GigsRemote’s expertise in
building flexible, remote and high-performing technical teams across borders.
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Executive Summary

Western Europe Is Pricing Itself Out of the
Talent Market

Daily rates for technical roles in the UK and other
Western European markets remain significantly
higher than CEE-alighed countries—creating a
growing disparity in cost-efficiency for engineering
teams.

Similar Time Zone, Similar Skill Levels,
Better Value

CEE engineers bring strong technical skills, high
English proficiency, and cultural compatibility—
making them ideal for fast-moving, project-based
engagements that demand quality without the
overhead of full-time hires.

-

T

CEE Talent Offers 24—-50% Daily Cost
Advantage

Whether for common or niche tech roles,
companies can save 24-50% daily by hiring top
talent from Central and Eastern Europe—without
sacrificing quality.

Strategic Opportunity to Scale Without
Trade-offs

Whether youre building in Al, automation, cloud,
or full-stack systems, the CEE region offers a rare
balance: cost efficiency + high performance. It's
no longer just an alternative—it's a competitive
advantage.
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Data Engineer

Daily Rates Across Europe in GBP (£)

UK

A Data Engineer designs, builds,
and maintains the infrastructure
and pipelines that enable efficient

Netherlands

France . .
collection, storage, and analysis of
Ireland 405 Idrge data sets.
Italy 377
Bulgaria 365
0 200 400

G R Source: GigsRemote Hiring Data (2025)



Software Developing Engineer in

Daily Rates Across Europe in GBP (£)

UK

Netherlands

Germany

Romania

Serbia

Bulgaria

0 100

G R Source: GigsRemote Hiring Data (2025)

An SDET develops and maintains
automated testing frameworks to
ensure the quality, reliability, and

351 performance of software
throughout the development
317 lifecycle.
270
270
200 300




Full-Stack Engineer

Daily Rates Across Europe in GBP (£)

UK

A Full-Stack Engineer designs and
develops both the front-end and
back-end of web applications,
ensuring seamless integration
between the user interface, server

Italy

Netherlands

Romania 270 logic, and databases.
Bulgaria 270
Albania 223
0 100 200

G R Source: GigsRemote Hiring Data (2025)



Al Engineer

Daily Rates Across Europe in GBP (£)

UK

An Al Engineer builds and deploys
machine learning models and
intelligent systems that enable

software to perform tasks such as

prediction, classification, and

Italy

Netherlands

Spain A1 automation.
Romania 378
Bulgaria 371
0) 100 200 300 400

G R Source: GigsRemote Hiring Data (2025)



Robotics Engineer

Daily Rates Across Europe in GBP (£)

UK

A Robotics Engineer designs, builds,
and programs robotic systems
and autonomous machines that
interact with the physical world
through sensors, actuators, and

Netherlands

Spain

Germany 495 control algorithms.
Ireland 330
Portugal 277
0 100 200 300

G R Source: GigsRemote Hiring Data (2025)
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Unlocking Central and
Eastern Europe: A Smarter
Path to Tech Talent

The CEE region offers over 3.5 million tech

» specialists, surpassing the likes of India and Latin
America, and making it the largest pool of tech talent
among global subregions.

Companies hiring from the CEE region can achieve
. daily cost savings of 24-50% across key technical
roles compared to UK rates. This efficiency
empowers teams to scale complex systems,
accelerate delivery cycles, and optimise
engineering throughput.

More talent. Less cost. No compromise.




Poland: Europe’s Tech
Powerhouse in 2025

Poland has firmly established itself as a top-tier tech hub in
2025, with over 650,000 IT professionals and 74,000+ ICT
students feeding a deep and future-ready talent pipeline.
From DevOps and cloud engineering to Al, cybersecurity, and
product design, the country offers full-stack technical
strength.

This depth of expertise has drawn billions in global
investment. Recent highlights include a $2B cloud
infrastructure buildout in Warsaw, a $704M expansion in Al
and cybersecurity, and a $4.6B semiconductor facility in
Wroctaw. Together, these moves reflect growing confidence
in Poland's role as a European tech powerhouse.

Sources. ltelence (2025), Tech HQ (2025)

650,000+
IT Professionals

74,000+
ICT Students

$7.3B+
Recent Investment
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https://itelence.com/why-poland-leads-europes-it-nearshoring-market-in-2025-talent-technology-value/
https://itelence.com/why-poland-leads-europes-it-nearshoring-market-in-2025-talent-technology-value/
https://techhq.com/2025/02/poland-to-see-usd-700-million-investment-into-cloud-infrastructure-and-security/

Bulgaria: Where Europe
Builds Agile Teams

Bulgaria has emerged as a formidable player in Europe’s
tech scene, boasting over 105,000 software engineers and
producing approximately 5,000 ICT graduates annually. The
country’s commitment to digital transformation is evident
through initiatives like the Digital Bulgaria 2025 National
Programme, which aims to modernise education and
further increase the numler of highly qualified ICT specidalists.

105,000+
Software Engineers

6,000+

The nation's focus on emerging technologies is further
Annual ICT graduates

underscored by its selection to host one of the European
Union's six new artificial intelligence factories, a €90 million
projectin collaboration with Sofia Tech Park and the Institute
for Computer Science, Artificial Intelligence and Technology
(INSAIT). This positions Bulgaria as a burgeoning hub for Al
and deep tech innovation.

Sources. Pwrteams (2025), Sofia Tech Park (2025) GI Q


https://pwrteams.com/content-hub/blog/bulgaria-tech-market-advantages
https://sofiatech.bg/en/news/sofia-tech-park-and-insait-are-selected-for-e90-million-eu-project-bulgaria-will-be-home-to-one-of-six-new-eu-ai-factories/
https://sofiatech.bg/en/news/sofia-tech-park-and-insait-are-selected-for-e90-million-eu-project-bulgaria-will-be-home-to-one-of-six-new-eu-ai-factories/

Romania: A Hotspot for
Scalable Tech Talent

Romania is fast becoming a major tech hub in Europe, with
around 212,000 professionals working in the IT and
communications sector as of 2024 — a 10.5% increase since
2020. The country produces over 7,000 ICT graduates each
year and is home to global tech players like Amazon, Oracle,
and Microsoft. Innovation hubs in cities such as Bucharest
and Cluj-Napoca are supported by national efforts like the
Digital Romania strategy.

212,000+
Tech Professionals

10.5%
Workforce Growth
Since 2020

€3B
Foreign Tech
Investment

With more than €3 billion in foreign tech investment over
the past decade, Romania is gaining ground in Al,
cybersecurity, and software development. Iits multilingual,
highly skilled workforce and cost-effective operations
make it an ideal location for companies looking to scale
efficiently across Europe.
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https://onextdigital.com/outsourcing-to-romania-top-it-destination-2025
https://onextdigital.com/outsourcing-to-romania-top-it-destination-2025
https://fic.ro/documents/foreign-direct-investment-in-romania-2023-edition

Serbia: Europe’s Fastest-
Growing Tech Exporter

Serbia is establishing itself as a rising force in Southeast
Europe’s tech scene, with a fast-growing IT sector that now
employs over 125,000 professionals — up from just 40,000 in
2012. The country is known for its strong foundation in
mathematics and engineering, producing thousands of ICT
graduates annually. Cities like Belgrade and Novi Sad have
lbecome tech hubs, attracting major players like Microsoft,
Epic Games, and NCR.

125,000+
IT Professionals

€3.5BinIT exports in 2023
10x growth since 2012

In 2023 alone, Serbia’s IT exports reached approximately
€3.5 billion, representing a10xincrease since 2012 — a clear
indicator of the sector’s rapid growth and international
demand. With strengths in blockchain, gaming, and fintech,
along with competitive costs and a favourable business
climate, Serbia is emerging as a key destination for
companies seeking high-quality, scalable tech talent in
Europe.

Sources: Welcome to Serbia (2023), Tanjug (2024) GI E


https://welcometoserbia.gov.rs/accelerated-growth-of-the-it-industry
https://www.tanjug.rs/english/economy/67323/jovanovic-serbian-it-sector-exports-exceeded-35-bln-euros-in-2023/vest
https://www.tanjug.rs/english/economy/67323/jovanovic-serbian-it-sector-exports-exceeded-35-bln-euros-in-2023/vest
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Introducing GigsRemote

Build Smarter. Hire Faster. Scale Without Limits.

GigsRemote connects UK companies with top-tier, pre-vetted
IT talentfrom across CEE. We source engineers across fields
like Data Science, SDET, Full-Stack Development, Al, and
Robotics—including highly niche, hard-to-find profiles—ready
to hit the ground running.

Skip the long-term contracts. GigsRemote gives you the
freedom to scale up or down as needed, with flexible, project-
based or ongoing engagements.

Achieve more with a leaner hiring model. GigsRemote
enables cost-efficient growth by reducing overheads and
providing access to high-quality and remote professionals at
competitive rates - helping your team do more with less.



Why GigsRemote?

Specialist, remote IT talent from CEE, matched and onboarded in under 3 weeks

What Sets Gigs Remote Apart Our 5-Step Hiring Process

1 CEETalentSpecialists 1 SubmitYour Talent Request

Access top-tier, cost-efficient engineering talent from We respond within 24 hours.

CEE - whether for general roles or niche expertise. 2 Confirm Engagement Model
2 Pre-Vetted Talent Choose terms and structure that fit your needs.

Every candidate is rigorously screened for technical and . .

soft skills. 3 MeetShortlisted Candidates

. N Ny Pre-vetted options ready for interviews.

2 Flexible, Cost-Efficient Hiring

Engage only when needed—project, part-time, or full- 4 Onboardand Sync Remotely

time—with no long-term overhead. We support onboarding and scale-up.

4 UK-Aligned, Fast Delivery

UK-compliant process with hires delivered in under 3
weeks.

5 Trackand lterate
Ongoing performance feedback to improve delivery.

With GigsRemote, you get expertly vetted talent, faster hiring cycles, and the flexibility to scale with
confidence—without compromising on quality or cost. G F\)



Unlock Top Tech Talent with GigsRemote

In today’s high-stakes tech landscape, UK companies face a pressing challenge: scaling with speed, skill,
and efficiency—without inflating costs. The CEE region offers a compelling solution:
at significantly lower cost than in Western Europe.

For companies serious about solving the talent crunch, the message is clear: the opportunity lies in Central
and Eastern Europe— From to cutting costs
without sacrificing quality, GigsRemote empowers UK businesses to move with greater speed, flexibility, and

confidence.

With deep regional insight and a network of world-class engineers, GigsRemote isn’t just another hiring
solution—it's your

The talent is out there. GigsRemote gets you there first.

Let’s talk about your hiring goals.
https://gigsremote.com/companies.htm

iInfo@gigsremote.com
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